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FOREWORD 
FROM THE CEO

Four years ago, when we decided to adopt a Code of Conduct
for Limagrain, we were as such responding to a challenge in terms 
of general policy: assert our business ethics principles in compliance 
with current regulations, in order to align our activities with sustainable 
and responsible momentum for progress.

Our activities, whether concerning research, production or marketing 
of seeds and cereal products, are at the center of social, societal 
and environmental challenges that are increasingly complex 
and regulated. Our customers, whether industries or consumers, 
also have increasing requirements as to our ability to incorporate 
all of these challenges.

Limagrain intervenes in national and international markets that change 
quickly. These are markets where there are legal rules and, increasingly so, 
provisions stemming from fundamental principles, charters or standards.

These Ethical Principles and this Code of Conduct, updated to tackle 
the latest legal evolutions, are part of our Corporate Social Responsibility 
(CSR) initiative, and are naturally based on our cooperative culture 
and our values of progress, perseverance and cooperation.

This is a guide for maintaining our vigilance, a framework that defi nes 
common ground, a tool to encourage everyone to think about these 
challenges, a compass to point us in the direction of solutions.

No employee, whatever his company or his country of activity, 
can claim that he is acting in the interest of Limagrain, 
if he acts against Limagrain’s values or rules 
listed in this document.

I therefore want these Ethical Principles and this Code 
of Conduct to mark our collective commitment 
and our individual requirement in order to ensure our 
development in a responsible and sustainable manner.

Damien Bourgarel
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Limagrain  
is keen to formalize  

the ethical principles and 
commitments that it will 
be applying to its main 

stakeholders: farmer 
members, shareholders, 

employees, suppliers, 
partners and representatives  

in the countries where  
it is located. Limagrain’s 

commitments are embodied 
by its collaborators, who  

are its daily ambassadors.

LIMAGRAIN’S ETHICAL 
PRINCIPLES AND 

COMMITMENTS

Limagrain is an international cooperative group, 
and the shareholding comprises farmers who are 
members of the Coopérative Limagrain. External 
minority shareholders strengthen the solidity  
of this organization and contribute to the Group’s 
long-term development.
Limagrain ensures that the expectations of all of 
its shareholders are complied with and taken into 
account, that stock market regulations defined by 
the Financial Markets Authority (AMF) are strictly 
applied and that corporate governance rules are also 
applied.
Along these lines, Limagrain follows  
the recommendations put out by MiddleNext,  
an index of stock market values for midcaps,  
which defines the appropriate practices  
for this type of company.
Limagrain provides its shareholders with exact  
and precise information, in accordance  
with the rules that apply on a regular basis  
or whenever warranted.

A.	�Respecting its farmer  
members and its  
shareholders
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ETHICAL PRINCIPLES AND CODE OF CONDUCT - PRINCIPLES

WORKPLACE HEALTH  
AND SAFETY GUARANTEE
Limagrain considers that its main social responsibility 
is to provide its employees and all non-Limagrain 
staff working at one of the Group’s sites with an 
environment that preserves their health and their 
safety as well as a high-quality working environment.
For this purpose, Limagrain is committed to complying 
with the laws in force in each country as well as the 
internal regulations and standards that apply in terms 
of hygiene, health and safety. Limagrain is committed 
to setting up a framework reference standard in terms 
of health and safety.

RESPECTING PERSONS  
AND THEIR PRIVATE LIFE
Limagrain is committed to treating its employees 
fairly and with an open mind, respecting their  
dignity and their physical and moral integrity. 
Limagrain’s employees are therefore recruited 
without discrimination in terms of gender, age, 
nationality, religion, sexual orientation, physical 
appearance, health condition, handicap, trade  
union membership or political opinions. 
Limagrain also respects the private life of its 
employees and does not interfere in their activities 
outside of work. It maintains a neutral stance 
regarding political opinions and philosophical  
or religious beliefs, and prohibits all indoctrination  
in the workplace.
Beyond this, Limagrain seeks the personal  
and professional development of its employees. 
Limagrain strives in particular to provide equal 
access to ongoing professional training 
for all so that all employees can maintain  
and develop their skills.
Limagrain is committed to social dialogue  
and conducts it with sincerity and loyalty. 

PROTECTING DATA OF A PERSONAL NATURE 
Protecting data of a personal nature is an area 
of particular focus. Data of a personal nature 
belonging to our customers, commercial partners 
and employees must not be collected, recorded, 
processed or transmitted, except within the scope  
of a country’s specific laws.
Limagrain is committed to collecting and processing 
data of a personal nature of its farmer members, 
employees and third parties, only for the specific and 
legitimate use related to the purpose of processing 
operations. Only the relative and necessary 
information will be recorded in terms of the goals 
pursued.
For example, the data used for computer processing 
of the payroll are related to the identity, family 
status, professional life and elements of employee 
remuneration. They may not be used for  
any other purposes. 
Furthermore, concerning protecting data of a personal 
nature, Limagrain is committed to complying  
with the laws of the countries in which it operates, 
such as the principle of a time limit for storing data 
and the right of access, consultation, consent, 
correction, information, portability, deletion,  
or opposition.
Limagrain guarantees the safety, confidentiality  
and integrity of data of a personal nature  
of its employees and third parties.

B.	 �Respecting  
its employees
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Limagrain is also committed to making a significant 
contribution to respecting the environment  
through the conservative use of resources coupled 
with the optimization of its production processes in 
its facilities throughout the world.
Limagrain has begun to deploy a strategy to 
implement an Environmental Management  
System (EMS) and improve its practices to  
preserve natural resources, protect  
the environment and adapt to climate change.
In the seed market, Limagrain strives to create 
varieties adapted to the diversity of environments 
and to disseminate sound and responsible 
agricultural practices to its farmer members  
and partners. In the agri-food market,  
Limagrain is working to promote and implement  
high quality standards and industrial norms  
that comply with European and international laws.

C.	�Preserving  
the environment
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ETHICAL PRINCIPLES AND CODE OF CONDUCT - PRINCIPLES

Recognized across all of its markets for the quality of 
its products, Limagrain is sensitive to the needs and 
expectations of its users and consumers.

Limagrain controls, evaluates and improves  
its products and services so as to ensure quality  
and safety at each of the steps in its creation, 
production and distribution processes.
Limagrain is committed to applying the highest 
standards of communication, respecting applicable 
local regulations in terms of objects and media  
used to inform customers and consumers. 
Limagrain ensures that all information provided  
is up-to-date, exact, objective and reliable,  
and that it is complete enough to understand  
the quality of the product and how it should be used.

Limagrain is committed to complying with the legal  
and regulatory, national and international provisions 
related to the rules of competition law. The purpose 
of these rules is to guarantee free competitive on a 
market.
In compliance with these principles, the policy  
of Limagrain is to prohibit any form of discussion  
or communication with competitors on prices,  
the attributions and distributions of markets  
and customers.
Limagrain also prohibits abusive conduct  
when the company is in a dominant position 
in a given market. Likewise, Limagrain is committed to 
obtaining approval from the various authorities  
during concentration or cooperation transactions  
that have an impact on the market, within  
the framework of applicable legislation.
Limagrain ensures that all employees are informed  
that any contravention of these measures may  
involve Limagrain’s liability as well as their own 
personal liability. 

D.	 �Complying  
with the rules  
of competition law

E.	 �Striving to satisfy 
its customers 
and consumers
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Limagrain chooses its suppliers and subcontractors 
based on objective criteria and ensures that its 
commercial and contractual relations are balanced 
over time. 
Suppliers and subcontractors are required to comply 
with legal provisions and their performance must be 
measurable objectively.
Limagrain is particularly vigilant not to contract with 
suppliers that use child labor or forced labor.
Limagrain is careful to ensure its partners respect 
the core conventions of the International Labor 
Organization on fundamental social rights.

F.	 �Establishing  
balanced  
and fair relations 
with its suppliers

G.	�Adopting responsible 
conduct with regards 
to the countries 
and territories 
where it is located

In its geographic development, Limagrain  
strives to adopt responsible conduct with  
regard to all the countries where the Group operates.
Limagrain ensures that its subsidiaries comply  
with the laws and regulations that apply in each  
of the countries where they are located.
In particular, Limagrain ensures that its development 
respects the natural environments and cultures  
of the regions where it has locations.
Through its activities, Limagrain participates  
in the economic and social development  
of the communities where it is located,  
with particular concern for long-term development.
Limagrain refrains from making any commitments  
or lending support of any nature whatsoever to  
any political party or religious group.
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LIMAGRAIN’S ETHICAL PRINCIPLES AND CODE OF CONDUCT - OUR COMMITMENT

OUR COMMITMENT AGAINST 
CORRUPTION

Why must fighting corruption be a priority?
“It’s not that bad!”, “We’ve always done it like this!”, 
“It’s the only way to move a file forward!”, 
“Here, there’s no other way!”  
These are some of the usual responses we have all heard  
when the subject of corruption is brought up along with the intention to 
fight against such practices. So why try to change them? 

Because of a desire to comply with anti-corruption laws?  
Absolutely. Whether the laws are British, American, Canadian or French, 
they carry prison sentences and fines that can reach tens or hundreds  
of millions of euros. These laws apply to all of us and we must be  
in compliance.

Because of loyalty to other players on the market?  
No doubt. Corruption damages the way the market functions by distorting 
competition. But isn’t it more rewarding to be chosen by our customers 
and commercial partners solely for the quality of our products 
and services instead of based on dishonest actions?

Because it is consistent with our commitments and our values?  
Certainly. As a responsible company that seeks to develop and maintain 
healthy business relations with our partners based on mutual trust, 
corruption is not acceptable. Corruption is also incompatible with 
Limagrain’s values of progress, perseverance and cooperation.

But corruption is more than just a legal, economic  
and consistency problem.  
First and foremost, corruption is the main obstacle to economic and social 
development throughout the world! Each year, 1,000 billion USD is paid 
in bribes and 2,600 billion USD is embezzled, that is, 5% of global GDP, 
close to twice that of France. But corruption, a value loss in a country’s  
tax revenue, cannot only be thought of in monetary terms.
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Companies that pay bribes to receive contracts are undermining  
the integrity of the public sector of the country in which they are operating, 
thereby worsening the problems of poverty and governance. Corruption 
reduces the effectiveness of public services and their quality.

They keep the most vulnerable populations in the downward spiral  
of poverty, increase inequality and accentuate fragile situations.  
These problems impact all of society, given that economic growth is  
made possible through developed human capital, that is, educated  
people in good health.

However, the development of this human capital is negated by corruption 
and its dramatic effects can be measured: illiteracy and infant mortality 
correlate to the level of corruption in a country.

As confirmation of the negative effects of corruption, here is how Kofi A. 
Annan, UN General Secretary, expressed it in his foreword of the United 
Nations Convention against Corruption in 2004: “Corruption  
is an insidious plague that has a wide range of corrosive effects on 
societies. It undermines democracy and the rule of law, leads to violations 
of human rights, distorts markets, erodes the quality of life and allows 
organized crime, terrorism and other threats to human security to flourish.  
This evil phenomenon is found in all countries big and small, rich and 
poor but it is in the developing world that its effects are most destructive. 
Corruption hurts the poor disproportionately by diverting funds intended 
for development, undermining a Government’s ability to provide basic 
services, feeding inequality and injustice and discouraging foreign aid  
and investment. Corruption is a key element in economic 
underperformance and a major obstacle to poverty alleviation  
and development.”

Fighting against corruption is thus a necessity, regardless  
of the proportion or scale! It requires a global commitment and reveals  
the role the company seeks to adopt in society as well as the values 
it aims to apply and promote. Limagrain intends to contribute by not 
tolerating any act of corruption within the company wherever it may  
occur throughout the world, and the Group Executive Committee,  
we are members of, will monitor it with the greatest determination.
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The question does not entail  
trying to plan for everything or  
to code everything. However,  

a few clear and precise  
principles, combined  

with the sense  
of responsibility of each person  

and the good sense of all, 
form useful day-to-day 

references.

Limagrain’s image and reputation are essential 
elements in its ability to develop and attract 
future employees. In this respect, each employee 
preserves, within the scope of his or her functions, 
Limagrain’s image and good reputation. 
Everyone must be aware that publishing content  
that denigrates Limagrain, defamatory comments 
about colleagues, competitors, or partners  
and unauthorized sharing of confidential information 
concerning Limagrain are prohibited. 
The plethora of digital tools, social networks, 
information-sharing websites, forums and blogs 
makes it easy for everyone to express themselves, 
so we all have to act with discernment.
To help in formalizing the boundaries that need to 
be respected, Guidelines for using social media are 
available to all employees on the Limagrain Intranet. 

Expected behaviors 
Every employee must remember that: any information 
put on the Internet can be accessed by anyone, 
anywhere and with no limit in terms of time; the use of 
information resources are to be used in compliance with 
the texts that apply (laws, regulations, codes of ethics, 
contracts), the obligation in terms of loyalty and rules for 
caution, safety and good conduct; employees can be 
held liable for the content they publish on the Internet.  

1.	 �Preserving Limagrain’s  
image and good reputation

THE CODE OF CONDUCT 
AND THE ETHICAL 

BEHAVIOR OF THE MEN AND 
WOMEN AT LIMAGRAIN
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ETHICAL PRINCIPLES AND CODE OF CONDUCT - THE CODE

INTANGIBLE PROPERTY INCLUDING  
SENSITIVE AND CONFIDENTIAL  
DATA AND INFORMATION
Any non-public information produced within 
Limagrain, including that relating to genetic 
resources, research and development, production 
data, costs, prices, sales, profits, markets, 
customers, partners and commercial practices 
constitutes essential assets in the strategy of 
Limagrain and cannot be disclosed by an employee 
without prior authorization.
Every employee shall ensure that confidentiality  
is maintained and that any confidential information 
that belongs to the company or to third parties 
is protected and that it is not used without 
authorization.

Expected behaviors
All employees must comply with the confidentiality  
of the information that they are aware of within  
the scope of their functions.

All employees that intervene in any project whatsoever, 
must make sure that they: 

• �know and comply with the obligations in terms of 
confidentiality;

• �always strive to be vigilant during conversations  
in public places (trains, planes, restaurants,  
seminars, etc.);

• �comply with the obligation not to disclose  
confidential information by word of mouth,  
in writing or electronically.

Any employee that leaves the Group must comply  
with the same confidentiality requirements.

Limagrain’s assets comprise material goods such as 
equipment, vehicles, computers, facilities, as well as 
intangible property such as brands, patents, plant 
variety protection certificates, genetic resources, 
know-how and confidential information.

MATERIAL GOODS
Each employee ensures that Limagrain’s assets  
are used suitably and in a measured manner, 
preserving their integrity and ensuring in particular 
that they are used only in the framework of the 
company’s professional activities and not for 
unauthorized personal use.

2.	 �Respecting and protecting 
assets
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All employees must adopt conduct with integrity in all 
of their professional relations.
Limagrain strives to enforce the statutory and 
legal provisions in fighting corruption and money 
laundering (see page 10 “Our commitment to fight 
against corruption”), and, in the conduct of  
its commercial and financial relations, to take 
account of the recommendations of national 
and international organizations such as OFAC 
concerning economic sanctions.
In this framework, Limagrain acts to prevent any 
form of corruption or money laundering. This rule is 
especially important in the framework of negotiations 
with representatives of government bodies and 
public institutions. 
Employees may not conduct themselves in  
a complacent manner with regards to active 
corruption (offering bribes) or passive corruption 
(accepting bribes). 
Limagrain authorizes only gifts and hospitality that 
are suitable and legal, offered within the framework 
of its commercial relations.
Any offering made by an employee on behalf of 
Limagrain, of gifts, entertainment or free services 
can be made only if it complies with the current 
practices and does not infringe any current laws. 
The same holds true for gifts or hospitality received 
by Limagrain employees.
When employees’ personal, social, financial or 
political activities influence or are liable to influence 
their objectivity and their loyalty towards Limagrain, 
a conflict of interest may appear and has to be 
resolved appropriately.

Expected behaviors
Every employee agrees not to accept any gift*, 
entertainment or personal favor of an amount  
that is unreasonable with regards to customs  
and anti  corruption laws, which are liable  
to influence their decisions.

All employees must at all times avoid any conflict* 
between their private interests and those of Limagrain;  
such conflicts may arise during the course  
of negotiations with a commercial partner,  
a colleague or a third party. 

(*) refer to the internal practical factsheets

3.	 �Acting with integrity  
and avoiding conflicts of interest

15



ETHICAL PRINCIPLES AND CODE OF CONDUCT - THE CODE

Each employee must retain as confidential any 
internal and non-public information concerning 
Limagrain which is able to influence the stock 
market price of its listed companies. The use of such 
information, for the purposes of personal profit  
or that of third parties, is prohibited.
In accordance with insider trading laws, it is 
prohibited, either directly or indirectly, to purchase, 
sell or exchange securities of a listed company of 
Limagrain, based on information that is not in the 
public domain.  
The Insider Trading Charter can be consulted  
on the Limagrain Intranet.
More generally, Limagrain condemns any actions 
that are contrary to market transparency and to 
stock market regulations especially through the 
dissemination of rumors or the use of confidential 
information.

Expected behaviors
All employees must make sure they limit the 
dissemination, internally as well as externally,  
of any confidential information, solely to those  
who need to know it and apply measures  
to guarantee the confidentiality of the information  
and nondisclosure to third parties.

All employees must remember that they can be held 
personally liable.

4.	 �Preventing the distribution  
of non-public financial  
information and insider dealing
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Limagrain considers that protecting its 
intellectual property rights (patents, plant 
variety protection certificates, business 
secrets, drawings & models, brands, 
copyrights, software, databases or other) 
is essential for its development and its 
sustainability.
As a result, every employee must protect  
the Group’s intellectual property by respecting  
the confidentiality of these rights. Furthermore,  
Limagrain respects the intellectual property 
rights of both its partners and competitors.

Expected behaviors
Each Limagrain employee must take all 
measures to ensure that Limagrain’s creations 
benefit from suitable protection in terms of 
intellectual property, while respecting any 
confidentiality related to these rights.

Each employee must comply with the obligations 
contracted by Limagrain as well as the intellectual  
property rights of third parties that are in effect 
and valid in each territory.

Any employee that leaves the Group must comply  
with the same confidentiality requirements  
and respect intellectual property rights.

5.	 �Ensuring the protection  
of intellectual 
property rights
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ETHICAL PRINCIPLES AND CODE OF CONDUCT - QUESTIONING

DOUBTS CONCERNING 
A SITUATION?
Ask yourself a few 
simple questions:

•  Is the situation you are concerned 
about legal?

•  Does it conform to Limagrain’s Ethical 
Principles and Code of Conduct? 

•  Does it expose Limagrain to unacceptable 
risks or does it damage Limagrain’s interests 
in the short, medium or long term?

•  Does it correspond with Limagrain’s 
commitments and with the guarantees 
Limagrain has given internally or externally?

•  How would this situation be viewed by 
other people: your manager, your colleagues 
or your family?

•  Can I speak freely about this issue or do 
I have a crisis of conscience when I think 
about it?

•  What would happen if this situation were 
reported in the media or on social networks?

?

QUESTIONING 
AS A DRIVING FORCE 
BEHIND OUR ETHICS

For any questions regarding 
the interpretation of this 

document, employees may, 
within their company 

and confidentially, 
contact their manager, 
the Human Resource 

manager or the legal affairs 
department, and these 
individuals may in turn 

contact their General 
Management.

Who to contact 
for any question
or concern

It may seem easier to remain silent or close 
one’s eyes, but the Group’s commitment means 
that Limagrain should never ignore a problem 
related to this Code. Employees should never 
hesitate to suspend an activity or practice 
that seems not to conform to the principles 
of the Code and ask for advice if necessary 
from the different contact people available to 
discuss it.

Question? 
code-of-conduct@limagrain.com
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WHISTLEBLOWING  
SYSTEM 

A whistleblowing system is 
available to all colleagues to be 
informed of any actions that go 
against the «Ethical Principles 

and Code of Conduct». 

The responsibility 
of each Limagrain 
employee

All Limagrain employees, as well as any temporary 
or external workers, or any third parties connected 
with Limagrain may within the framework of their 
professionnal activities witness events actions, or 
behaviors contrary to the provisions in the Ethical 
Principles and code of Conduct.
All employees have the duty to report any events 
they are aware of as quickly as possible, first to  
their line manager or general management (HR 
manager, Business Unit or subsidiaries CEO) for 
employees or, for third parties, their contact person  
if the possibility exists. 
They may also directly contact the Limagrain 
Disclosure Management Committee at:  
alert@limagrain.com
Receiving and addressing a disclosure shall be  
done in total confidentiality in compliance with 
applicable legal provisions and the procedure  
in effect at Limagrain.

The implementation of the whistleblowing system is the application of the French law No. 2016-1691  
of December 9, 2016, called “Sapin II,” related to transparency, anti-corruption, and modernization  
of economic life. It also supplements the whistleblowing system by defining a general regime  
for the protection of whistleblowers.
The “whistleblowing system” and the “protection of the whistleblower” are two mechanisms defined  
by law. Compliance with its terms determines its validity. 
Other countries where Limagrain operates have comparable legislation.

19



ETHICAL PRINCIPLES AND CODE OF CONDUCT - CONSEQUENCES
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THE CONSEQUENCES OF 
NOT COMPLYING WITH CODE 

OF CONDUCT RULES 

They also take into account internationally-recognized 
documents, such as those written by the United 
Nations. Limagrain must comply with these laws,  
and the signing of the Global Compact indicates  
it is determined to be a strong force and exemplary 
in this area.

Limagrain’s actions are the sum total of the individual 
actions undertaken by its employees, regardless  
of their position or country in which they operate.  
For their actions to conform with the Ethical 
Principles and the Code of Conduct, Limagrain’s 
internal practical factsheets describe the behaviors 
Limagrain expects of its employees and often  
what it prohibits from being done on its behalf.  
The responsibility of Limagrain and its top  
executives, its good reputation and image are  
all at stake, but also what top executives believe 
the social role of the company is.

As a result, it goes without saying that everyone 
needs to comply with the Ethical Principles and Code 
of Conduct and the rules described in the internal 
practical factsheets! 

 

 

 

Violating the Ethical Principles and the Code 
of Conduct exposes employees to disciplinary 
sanctions set forth in the documents regulating each 
company in the Group (often internal regulations) 
and could ultimately result in the employee being 
discharged. 

The rules of business  
ethics aim to bring 
the company into  

compliance with the various 
international and national 

laws that often extend 
beyond its territory. Violating 
these rules can have major 

consequences for employees, 
the company and the Group. 

What are the consequences 
for employees in their 
company?

21



ETHICAL PRINCIPLES AND CODE OF CONDUCT - CONSEQUENCES

More specifically, concerning corruption,  
non-compliance with legislation related to corruption 
may lead to major sanctions, in addition to those  
that may be imposed by the company. Indeed, 
anti-corruption legislation, such as the Sapin II 
law in France, as well as other regulations with an 
extraterritorial scope (United Kingdom, United States, 
etc.), provide for other civil and criminal penalties for 
employees as well as their employers. These penalties  
apply to perpetrators and their accomplices,  
regardless of whether they are legal persons  
or entities. And the employee is still responsible even if 
he/she engaged in an act of corruption on behalf of and 
for the benefit of his/her company. Finally, it does not 
matter whether or not the corruption was successful; 
just the attempt represents an infringement  
that can be penalized.

•	� For the employee, as an individual, he/she can be 
held penal responsible and penalties may result in 
many years of imprisonment, the loss of civic rights, 
and the prohibition to conduct the business  
at issue, and may include very significant fines.

•	� For Limagrain or one of its subsidiaries, it too may 
be held responsible. Even though the recommended 
sentences vary from one country and region to the 
next, almost all legal systems provide for sentences 
of imprisonment for top executives and criminal or 
administrative fines for companies. These fines can 
be extremely harsh and reach 30% of a company’s 
sales or more. The company’s civil responsibility may 
also be implicated and result in significant sums to 
pay to third parties recognized as victims of an act of 
corruption. 

What are the legal 
consequences in the matter 
of corruption? 
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•	� Prohibition from conducting certain activities

Prohibition from holding public office 
or the professional activity concerned by the act 
of corruption can be pronounced. A company found 
guilty of corruption may be prohibited from participating 
in public sector projects. In the European Union, 
companies found guilty of corruption are automatically 
excluded from public sector contracts. Banks  
have compiled black lists of companies involved  
in corruption cases.

•	� Exclusion from some calls for tender and private 
sector projects

Private sector companies often refuse to do business 
with companies accused of corruption or that have been 
found guilty of corruption. 

•	� Termination of existing contracts 

Contracts obtained through corruption are often 
declared null because they are fraudulent. 

•	� Damaged reputation

Companies known for having engaged in corruption  
are increasingly excluded from important financial 
markets and international transactions. 

Other possible penalties
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ETHICAL PRINCIPLES AND CODE OF CONDUCT - GLOSSARY

GLOSSARY

BRIBES:* 
Bribes are no doubt the most familiar form of 
corruption. They are also the main target of most 
anti-corruption laws. As a general rule, a bribe is an 
amount of money or gift offered to obtain an unfair, 
unmerited or improper advantage. 
A bribe can encompass many parties in a transaction, 
but it always involves at least two main parties:  
the person paying the bribe (the payer) and the 
person receiving it (the requester). 
A bribe is not necessarily a sum of money; it can take 
the form of a financial incentive, a service provided  
or a favor; for example, an offer to employ a relative 
of the person who receives the bribe.
Even the simple promise of offering something in 
the future in exchange for a commercial advantage 
represents a bribe. 
Bribes cover several situations and sub-categories 
such as: 
• �Kickbacks: a form of bribe, but which is paid after 

a contract is awarded, not before. For example, a 
private operator who wishes to receive a contract 
promises the government official to pay the 
“kickback” once he has been awarded the contract. 

•� �Facilitation payment: a facilitation payment, also 
called facilitation, greasing one’s palm, extortion  
or paying under the table, is a small sum paid 
directly or indirectly “under cover” to an official  
representative of the government, in order to 
guarantee or to speed up the performance of up 
routine and non-discretionary actions, such as 
obtaining a visa, an order or connection to a network 
(digital, electrical, water) faster customs clearance 
of goods. 

• �Illicit levy: this refers to a tax or service fee that is 
illegally levied by an official who does not have the 
legal authority to do so. 

CHILD LABOR:
This refers to any type of economic activity carried 
out by children that affects their normal, physical 
and psychological development. 

COLLUSION: 
Collusion is an illegal agreement, usually secret, 
between two or more people to harm a third party by 
defrauding them of their rights or to misappropriate 
a procedure. This may include, for example, the 
dissemination of confidential information on a market 
by a person who wants to give priority to an operator 
to enable him to obtain that market or the transfer of 
employees to disguise a social plan.

CONCEALED LABOR:
This involves not officially declaring to the 
competent authorities a person who works for a 
company. 

CONFLICTS OF INTEREST:*

see dedicated practical factsheet 
For a person conducting a professional activity 
(public or private), holding elected office or  
exercising a public service, conflicts of interest  
are defined as putting oneself in a situation that may 
raise doubts concerning the true motivations of one’s 
decisions. These interests may be associative,  
charitable, cultural, financial, political, religious, 
sporting or result from family or sentimental ties. 
In a company, it is the risk that an employee’s 
personal or private interest interferes with the interest 
of his/her company; in such cases, the employee 
may no longer be complying with his/her obligation  
of loyalty to the company.
Conflicts of interest may also include:
• �a privileged relationship (family or financial)  

with a customer, co-contractor or subcontractor,
• exercising a political or professional office,
• accumulating professional activities, 
• �a relative or close relation applying for a company 

job offer, 
• �using or sharing confidential information  

for personal interest. 

(*) refer to the internal practical factsheets
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CORRUPTION:
Corruption involves:
• �the offer, promise or gift of an unfair advantage to a 

public or private person (active corruption), or
• �the soliciting, request or receipt of an unfair 

advantage from a public or private person (passive 
corruption),

in order to fulfill or not to fulfill an action as part of  
his/her professional functions. 
This definition implies that: 
• �the offer or the promise may be made directly  

or indirectly, for example, through an intermediary; 
• �what is offered may be in cash or in kind,  

for example, a gift, invitation or some service; 
• �what is expected in return may be an action  

or inaction. 

DISCRIMINATION: 
This concerns the inequality of person’s treatment 
based on at least one of the criteria such as origin, 
gender, disability, color of skin, religion, etc. 

EMBARGO: 
An embargo is a measure that prohibits either  
transactions with a given country or transactions 
involving targeted goods with a given country;  
this implies knowing the economic reason for  
the transaction (e.g. a prohibition on the sale  
of arms to country X). Embargo measures are  
based on United Nations decisions or European 
Union or national regulations. 

EXTORTION: 
Extortion involves obtaining money, property  
or services from a person by deception or threat. 
Very often it involves making a threat to incite or force 
another person to carry out or do something against 
his/her will, and usually results in the victim losing 
money or having to concede some benefit. 
In the context of corruption, it may involve a public 
servant or official demanding to receive an amount of 
money, with the threat that otherwise he will use his 
influence to damage a company or an individual. An 
example is a customs or security agent who offers 
not to conduct a long and expensive “inspection” of 
some merchandise or a bag in exchange for a bribe. 

FAMILY MEMBERS:
This includes a relative, by blood or marriage  
(or a similar informal relationship), including  
a spouse, partner, parents or children. It includes  
a child of the same parents, by marriage or adoption, 
step-parents, grandparents, uncles, aunts  
and cousins, grandchildren or any relative  
who lives in your household.

FINANCIAL INTEREST:
The term “financial interest” includes,  
but is not limited to, any share or equity interest, 
investment, loan given or received or any other 
financial arrangement entered into with a third party.

FORCED LABOR:
This is work performed under duress or threat. 

FRAUD: 
Fraud involves deliberately deceiving another person 
to obtain an illegal or illegitimate benefit or to shirk 
a legal, conventional or contractual obligation. 
Fraudulent behavior implies the action was intentional 
(not an error or carelessness) accompanied by a 
process to conceal the unauthorized action. 
Motives for fraud can be very diverse, and may be 
committed for financial, moral or material reasons. 
The company may be the victim or beneficiary of 
fraud. 
It can thus take the form of:
• �the misappropriation of money, equipment  

or confidential information or even dishonesty on the 
quality of products or services. Examples include 
falsely claiming to have a certain label  
or to have complied with a certain standard; 

• destroying supporting documentation; 
• falsifying accounting entries;
• �affixing a scanned signature without the interested 

party’s consent; 
• �failing to notify a public or private person  

or an erroneous declaration;
• �misrepresenting the truth in a contractual,  

accounting or administrative document such  
as non-compliance with a standard or constraint 
required by law; 
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FRAUDULENT DECLARATIONS: 
Fraudulent declarations encompass deliberate  
inaccuracies or omissions in financial statements, 
as well as the distribution of financial statements 
intended to take advantage of their recipients,  
in particular investors and creditors. This may,  
for example, refer to the falsification  
or modification of accounting and financial files, 
deliberate non-compliance with accounting principles, 
the fallacious presentation of transactions, intentional 
omissions or disclosures of information, etc. 
Beyond the realm of finance, fraudulent declarations 
refer to any voluntary inaccuracy or omission  
of information (HR, commercial, etc.) in public 
documents, with the intention of deceiving  
the recipient.

FREEZING OF ASSETS: 
Blocking of a person’s assets decided by  
a governmental authority (OFAC, Ministry for 
Economic Affairs, etc.), pursuant to national,  
extraterritorial or otherwise or international (UN)  
or European Union regulations. 
This decision concerns any bank holding assets  
in the name of this person and covers all or part  
of the assets as the case may be.

GIFTS* 
Gifts or hospitality can take several forms such 
as goods, meals, trips, hotel stays, invitations to 
professional, cultural or sporting events or other 
entertainment.

ILLEGAL GRATUITY: 
A gratuity is unlawful if it is given in recognition of a 
service rendered (decision or omission). It can take 
the form of a discount of a sum of money or a gift of 
a certain value. It is a form of corruption. It is not a 
discount in order to influence a decision or omission 
before they are made, but a discount granted directly 
because of a decision or omission after they are made.

(*) refer to the internal practical factsheets.

INSIDER TRADING: 
This involves disclosing or using on the stock 
market (in particular for buying, selling, exchanging, 
subscribing or exercising options) “privileged” 
information, i.e. specific and confidential information 
which, if made public, might well have a real influence 
on the stock price. 
Such conduct constitutes an offence exposing its 
perpetrator(s) to criminal prosecution. This violation 
is also regulated and sanctioned by the regulatory 
authorities of the stock exchange on which the 
company’s shares are listed.

LOBBYING OR INTEREST 
REPRESENTATION: 
This is a constructive and transparent contribution  
by a company to the development of regulations  
or public policies on its subjects of interest.  
This contribution is intended to inform  
the considerations of public decision-makers.

MISAPPROPRIATION  
OF PROPERTY OR FUNDS: 
This term refers to the theft or fraudulent use of 
company property by a top executive or employee. 
This misappropriation may involve any kind of 
property, including financial resources, products  
or any other type of property (receivables, computer 
equipment or data related to the company’s  
organization or commercial partners, such as  
client references, technical information on products  
or services or any other confidential information).

MISUSE OF COMPANY ASSETS: 
This involves the deliberate and personal use  
of the company’s assets or credit or the powers  
held by corporate officers.

MONEY OR CAPITAL LAUNDERING: 
Money or capital laundering consists in giving a 
legitimate appearance to goods or money which,  
in reality, have been obtained through illegal activities 
(terrorism, drug trafficking, counterfeiting, hacking, 
corruption, tax evasion, etc.) by concealing their 
origins. It also involves the illegal transfer of funds  
to avoid exchange control and/or detection by  
the local tax authorities. 
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It may adopt the following forms: 
• �a transaction for which the names and details  

of the parties are unknown;
• �a transaction conducted by unknown  

or unnecessary intermediaries;
• �an unexplained transaction;
• �the use of unusual payment methods;
• �a transaction to a country different from  

the one where the service was provided or different 
from where the head office is located.

NEPOTISM OR FAVORITISM: 
This involves granting unfair advantages to members 
of one’s family, friends or relations.

PERSONAL DATA: 
This refers to data that directly or indirectly identifies 
a private individual such as surname, first name, 
telephone number, e-mail address, etc.

PERSONAL/PRIVATE INTEREST:
The term “personal/private interest” is to  
be understood in a broad sense, that is,  
involving both the interests of the person concerned 
(employee, staff member, public official,  
member of an administration, public service  
or the government) and of those of his/her family  
or his/her close relations (natural or legal entities).

POLITICALLY EXPOSED PERSONS (PEP):
These are persons that occupy, or have occupied, 
positions of trust and authority at a high level of public 
service or political, legal or administrative functions,  
or functions within an international organization, 
as well as members of their immediate family or close 
relations. In particular, these persons are holders 
of high political office, such as government leaders, 
high-ranking politicians or officials,  
magistrates or high-ranking military officers,  
as well as top executives of public companies  
or important political parties.

PUBLIC OFFICIAL OR GOVERNMENT 
REPRESENTATIVE: 
A public official or government representative  
refers to:
• �any public official that has been elected  

or appointed as member of a ministry  
or as a legislator,

• �any employee or individual acting for, or on behalf 
of, a public official, government agency or company 
working for or owned or controlled by a government 
agency, such as a researcher employed by a public 
university,

• �any official of a political party, candidate  
with a formal mandate, official or employee  
or individual acting for, or on behalf of,  
a political party or a candidate with a formal 
mandate,

• �any employee or individual acting for,  
or on behalf of, an international public organization,

• �any member of a royal family or the military,
• �any member of a “Government”, a term that refers 

to all levels and sub-divisions of governments  
(local, regional or national, and administrative, 
legislative or executive).

Close relatives of all of these persons are also  
considered to be public officials. 

STAKEHOLDERS: 
A stakeholder is any legal or moral person, or group 
of persons or organization that may be involved, 
directly or indirectly, with the activity of a firm, 
company or group of companies. 
This covers many protagonists such as: investors, 
shareholders, staff, employees, suppliers, 
subcontractors, customers, public authorities, 
professional organizations, as well as international 
organizations, NGOs, local communities,  
journalists and media.

STATE-OWNED COMPANIES (PUBLIC 
COMPANIES): 
Public companies are legal entities that belong to 
the government in whole or in part or that are under 
government control. Employees and representatives 
of state-owned companies are considered to be 
government representatives or public officials 
according to most anti-corruption laws.
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UNFAIR OR UNJUSTIFIED ADVANTAGE: 
An unfair advantage is defined as any object  
or service of value provided to a beneficiary with  
the purpose of obtaining a decision or abstention,  
or to influence a decision. The beneficiary may be 
a public official, employee from the private sector, 
a relative of that person (such as a member of his/
her family) or a related entity (foundation, shell 
companies, etc.). 
This unfair advantage may be:
• �direct (for example, under-the-table payments, 

improper fees or retroactive commissions,  
facilitation payments or cash, services, discount, 
lavish gifts or excessive advantages, over-billing  
for a service, loan, credit), 

• �or indirect (for example, payment to a political party, 
charity and sponsorship, the offer of a position  
or an internship, etc.). 
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Bribe: the most familiar form of corruption 
takes many forms throughout the world

United States 
• Bribe
•  Kickback 
•  Payola
•  Sweetener

Backhander 
•  Hush money 
•  Grease
•  Wet my beak 

Mexico 
•  Soborno (bribe)
•  Mordida (bite)
•  Refresco (drink)
•  Dinero por debajo 

de la mesa (grease)

Peru 

•  Coima (slang for bribe)

Irak 
•  Kahwa (good coffee)

Nigeria 
•  Kola, dash, egunje 

(bribe)

Angola 
• Gaseoso (drink)

Romania
•  Rasplata (reward 

for services)

Thailand
•  Sin bone (money 

for tea)

India 
•  Rishwat (grease)
•  Baksheesh; ghoos, 

hafta (bribe)
•  Chai-pani 

(tea and watter)

Turkey
• Rusvet (bribe)

Philippines 
• Lagay (high five)
•  Kotong, suhol (bribe)

Russia 
• Vzyatka (bribe)
•  Dat’ na lapu (grease)

China
•  Chaqian (money for tea)
•  Zou hou mien (come in the back way)

Egypt 
•  Ashaan ad-dukhaan 

(something for your cigarettes)
•  Ashaan ash-shay 

(something for your tea)
•  Bakchich (gift, bribe, donation)
•  Barteel rashwah (bribe)
•  Kahwa (coffee)
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These Ethical Principles and this Code of Conduct are part of the scope of several 
international texts of which Limagrain shares the principles:
• the Universal Declaration of Human Rights;
•  the core conventions of the International Labor Organization, in particular 

conventions 29, 105, 138 and 182 (child labor and forced labor), 155 (health and 
safety of workers), 111 (combating discrimination), 100 (remuneration), 87 and 98 
(freedom of association, right to organize and the right to collective bargaining);

•  United Nations Convention on the Rights of the Child;
• the OECD guidelines intended for multinational companies;
•  the Principles of the United Nations Global Compact, signed by Limagrain 

in December 2013;
• the French law called “Sapin II” applicable as of June 1, 2017;
•  the transposition into French law of the European directive of October 22, 2014, 

called “CSR”.


